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Abstract
The present study examined the role of trust in marital satisfaction in a sample of 50 couples including 25 single & 25 dualcareer couples. Moreover, gender differences were also studied. Enrich Marital Satisfaction Scale [1], and Trust Scale [2]
were used to measure the constructs. The age of the sample ranged from 18 to 55 years .Multiple regression analysis
demonstrated trust as significant predictor of marital satisfaction for single career couples, dual-career couples and for
the whole sample respectively. Significant gender differences were found in trust for both single and dual-career couples.
Implications of results as well as directions for future empirical research are discussed.
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Introduction

developing a relationship with one another. Trust in specific
areas of a relationship is a key variable in this study. As
noted earlier, trust itself has been conceptualized and
defined in a number of ways. For this study, the definition
offered by Lewicki et al. [4] will be used. They defined trust
as “an individual’s belief in, and willingness to act on the
basis of, the words, actions, and decisions of another”
(p. 440). An assumption that underlies this study is that
a person’s level of trust as defined above varies not only
in accordance why the person who serves as the object
of that trust, but also with respect to specific areas of
their relationship. A person may trust the words, actions,
and decisions of another person in one area (e.g., money
and finances), but not in another (e.g., relationships with
extended family). It is assumed further that trust in specific
areas of a relationship is a continuous variable rather than
a dichotomous variable. There are degrees of trust in each
specific area rather than simply trust or distrust. Interpersonal
trust itself has implications for understanding the marital
relationship. Evidence presented by Rotter [15] suggests
that low trust individuals are more suspicious and behave
more competitively than do high trust individuals. High trust
persons, in contrast, are characterized in some studies as
pleasant and conventional. A fiduciary relationship between
a trust or and trustee for the benefit of a surviving spouse
and the married couple’s heirs. Also called an “A” trust, a
marital trust goes into effect when the first spouse dies.
Assets are moved into the trust upon death and the income
generated by the assets goes to the surviving spouse.
Under some arrangements, the surviving spouse can also
receive principal payments. When the second spouse dies,
the trust passes to its designated heirs.

In interpersonal relationships specifically in marital life
there are, among others, two vital variables namely trust
and marital satisfaction. In actuality no real relationship
can be strengthened or enhanced without watering the
trust. Marital satisfaction is the phenomenon that is strictly
supposed to be related with trust among couples. Broadly,
the topic is trust in couple relationships, particularly marital
relationships. The purpose of this research is to explore the
possibility and desirability of expanding the way in which
trust in close, committed relationships is conceptualized.
In this chapter a new perspective on trust in couple
relationships, not previously explored, will be presented.
Finally, the variables of interest and the research questions
that form the basis for this research will be identified. Trust
and marital satisfaction are two principal variables of interest
that are intended to be examined in this study. Present study
will primarily focus on finding out the relationship pattern
between the both along with demographic exploration in
study variables.

Defining and Conceptualizing Trust
Trust has been described as a belief, an expectancy,
and a feeling [3]. Lewicki et al. [4] defined trust as “an
individual’s belief in, and willingness to act on the basis
of, the words, actions, and decisions of another” (p. 440).
Concepts such as faith and confidence are often used
as synonyms for trust [5], though some scholars (e.g.
Levin, 1998) argued that faith and trust are not equivalent
contacts. Though related to the past, trust is invariably
linked to the future [6] and involves risk [7] The notion of risk
is prominent in the definition of trust offered by Schlenker
et al. [8] “Interpersonal trust may be defined as a reliance
upon information received from another Person about
uncertain environmental states and their accompanying
outcomes in a risky Situation”.Vulnerability can be
particularly great in close, intimate relationships where
there is significant investment of self and dependence
upon the other [9]. The more important the relationship is,
and the greater the degree of dependency that exists in
it, the more critical trust is to the health, satisfaction, and
longevity of that relationship. Within our culture and society,
marital relationships are generally considered to be among
the most important of close relationships. Marital partners’
investments in the relationship are many and they are often
intense, adding to the degree of risk and underscoring the
necessity for trust.

Trust has been found to be subdivided into categories.
Trust is defined as a person’s willingness to share personal
information with another person. Johnson-George & Swap
[16] studied the validity of the Specific Interpersonal Trust
Scale (SITS). The study included 435 participants and
required them to take a survey compiled by a board of
researches. The trust factors that emerged the most from the
SITS were those of general trust, emotional trust, reliability,
dependability, and physical trust. The factors common to
both men and women were those of emotional trust and
reliability. Examining the depth of the correlation between
trust and reliability and the aspects of emotional trust, they
hypothesized that the reason that reliability seemed to play
a bigger role was because reliability might be a preliminary
trust factor within relationships whereas emotional trust
might be a factor further removed in the development of
relationships, showing that the rate of development of the
relationship is a potential determining factor

An important issue regarding the conceptualization of
trust is whether it is an intra-individual phenomenon or an
interpersonal one. Personality theorists [10] tend to think of
trust as a personality trait that an individual possesses and
then manifests in interpersonal contexts. Many proponents
of attachment theory [11,12] also seem to think that trust
resides first and foremost within the individual. Other
theorists [2-14] prefer to conceptualize trust as something
that is created and determined by the interpersonal
interactions of two or more people who are in the process of

Trust is a dynamic process. Even after a solid foundation
of trust has been established, feelings of confidence
continue to respond to changes and transitions in the
relationship. Just as trust has been built up, it can also wear
down. The impact that different levels of trust have on the
nature of a close relationship has only recently become
the subject of study, and much still remains to be learned.
However, from the evidence that already exists, it is clear
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that the relationships of people with higher levels of trust
are categorically different from relationships where trust
levels are lower. In an important set of longitudinal studies
of commitment and trust, Jennifer Wieselquist (1999) have
provided evidence that changes in trust are related to the
perception of a partner’s positive actions. Individuals come
to trust their partners when they are committed to them
and when they perceive that their partners have acted in
positive ways. Additionally, it has been shown that changes
in trust must ultimately reflect changes in attributions to
the partner’s motives. People must not only notice their
partner’s behavior, they must interpret it differently from
how they have in the past. In this respect, trust can act as
a “filter” through which new events and experiences are
interpreted.

of marital satisfaction, Cottrell, Neuberg & Li [23] found
trustworthiness,
cooperativeness,
agreeableness,
extraversion, attractiveness, intelligence, humor and wealth
as important predictors of marital interpersonal relations.
Heller (2000) discussed that trust believes that the person
who is trusted will do what is expected.
Human race has evolved roles that males and females
play. These roles have become less fixed and less clearly
defined with the passage of time [24]. The roles that
men and women have in their relationship determine the
extent of the bond or connection they experience in their
relationship. Of all the relationships between men and
women marriage is the most vital. Marriage is the basic
structure of life and family system and it plays a vital role
in maintaining an individual’s psychological well-being [20].
Both partners perform multiple tasks like job and family
along with their efforts to maintain a balance between them.
Without achieving equilibrium in relation it is not possible to
have a satisfied marital life.

The Importance of trust
Trust is vital to healthy personalities and healthy,
satisfying relationships [7-17]. Regarding the importance of
trust, Deutsch [18] wrote, “Past preoccupations and current
concerns make it apparent that the concept of ‘trust’ and
its related concepts are vital to the understanding both
of social life and of personality development” (p. 265).
Echoing that sentiment, Webb & Worchel [3] stated that
“Life without trust would be unthinkable, turning us into a
society of paranoids, suspicious of the friends we turn to for
companionship, fearful of the specialists we must depend
upon for vital services and information” (p. 21).

The present study is an empirical attempt at examining
the relationship between couple’s trust in each other and
their martial satisfaction. The uniqueness of this study
lies in the fact that it compares the relationship between
trust and marital satisfaction across single and dual-career
couples. In matrimonial life trust has been recognized as
an important determinant of mutual relationship [23-25],
whereas betrayal has been found negatively related with
marital satisfaction [26] Atkins, Baucom, Jacobson 2001,
but there is dearth of studies which examined the direct
relation between trust and marital satisfaction itself.

Marital Satisfaction
A second important variable in this study is marital
satisfaction. Marital satisfaction is conceptualized as
the extent to which an individual has a positive attitude
about, or positive feelings toward, the marriage partner
and relationship. Although it may be based upon objective
criteria (e.g., how frequently the partner says, “I love you”),
marital satisfaction is a subjective evaluation of the partner
and relationship Sabatelli, 1988). Marital satisfaction is
a mental state that reflects the perceived benefits and
costs of marriage to a particular person. The more costs
a marriage partner inflicts on a person, the less satisfied
one generally is with the marriage and with the marriage
partner. Similarly, the greater the perceived benefits are,
the more satisfied one is with the marriage and with the
marriage partner [20]. According to Schoen, Astone,
Rothert, Standish, and Kim [20] marital satisfaction is a
global evaluation of the state of one’s marriage and a
reflection of marital happiness and functioning. From an
evolutionary perspective, marital satisfaction can be viewed
as a psychological state of regulated mechanisms that
monitor the benefits and costs of marriage to a particular
person [21]. Marital satisfaction affects many other areas
of human life as well such as physical and emotional
health and relationship between couples, parents, and
children as well [22]. Marital satisfaction is a key element
of perceived happiness, and a growing number of empirical
studies are attempting to identify its determinants. For
instance, in their comprehensive survey of determinants

Relationship between Trust and Marital Satisfaction
Trust has been recognized as an important factor
in interpersonal relationships [15-25]. In couples,
discrepancies in reported levels of trust are linked to lower
levels of marital satisfaction [27]. Despite the potentially
significant role of trust as determinant of marital satisfaction,
there is a dearth of studies pertaining to the relationship
between trust and marital satisfaction in Pakistan. The
present study is an empirical endeavor in the same direction
and hypothesizes that trust would be a significant predictor
of marital satisfaction.
Marriage and established family life are the unique
qualities of human being, which makes them to be an integral
element of social life. Marriage as an institution has a crucial
role in helping two individuals to have personal growth
and enrichment from established family life. According to
Fowers [1], Love and marriage is the primary source of
individual happiness and meaning in life. These fulfillment,
happiness and positive development will be possible only
when the relationship between couples is coherent and
satisfactory. Marital satisfaction refers to an individual’s
subjective evaluation of the marital relationship [28]. It is
the quality of relationship, in which both of the partners can
enjoy life from the companionship characterized by lack of
stress and unhappiness. Marital satisfaction is a complex
process that has over time been thought to be influenced
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by many factors, including education, socio-economic
status, love, commitment, marital communication, conflict,
gender, length of marriage, the presence of children, sexual
relations and the division of labor [29]. The structural change
on gender roles and attitudinal alterations made women’s to
access and accumulate employment in any field. Women’s
role as an employee and breadwinner is a positive change
on the gender equity and participation but simultaneously
it’s having implications on family life, especially in a society
like India. Women, who are employed, have to face the
problems of dual role and it has influence on marital and
family life. Professionals like nurses are much prone to
have dissatisfaction from marital relationship, as they are
engaged in a stressful job which has complications in
regard with shifts, long hours of duty and low payment.
This segment has been considering as professionals but
the benefits in the form of kind and consideration has low,
especially nurses who are employed in private hospitals.

was considered the health, well-being, and stability of the
marriage [35]. According to Perrone & Worthington [36],
marital quality has significant impacts on the overall health
and happiness of any individual committed to a life-long
partner. More recently, scholarly researchers have used
the term “marital satisfaction” instead of “marital quality”
in the research literature [29-37]. Conceptualized marital
satisfaction as “people’s global subjective evaluation about
the quality of their marriage” (pg. 246).The term “marital
satisfaction” is preferred to “marital quality” because it
focuses on the subjective nature of this concept [37]. As
Li & Fung [37] asserted, marital satisfaction is a broader
definition because it focuses on satisfaction, quality of
alternatives, investment, and commitment level in the
current relationship. Commitment level can be considered
the most significant determinant of marital stability, and
consistently correlates highly with marital satisfaction [37].
Dedication commitment, which is the personal willingness
to maintain the ongoing relationship, maintains the highest
correlation with marital satisfaction [37].

Marriage is a bond between two individuals in the
ground of psychological and social coherence rather than
a legal tie up. It’s a union in which two individuals from
different background and personality traits interact and
cohabit together for cause of establishing a family. As it’s
an interaction and mutual understanding between two
unique personalities, there are chances of having conflict
and adjustment problems. Moves toward more gender
equality have impacted on marital expectations. Both
men and women enter marriage with higher expectations
of interpersonal communication, intimacy and sexual
satisfaction [30]. Couples are striving for fulfilling the
needs and unmet needs are resulted in stress and
dissatisfaction. Education and income have also been
linked to marital satisfaction and marital conflict, with
greater levels of education and income predicting greater
marital satisfaction and less conflict. Economic stress has
a negative effect on marital satisfaction and a positive
influence on relationship dissolution [31]. The presence of
children has both negative and positive relation on marital
satisfaction. In addition, studies have shown that there is
a relationship between number of children, particularly
preschool children, and marital satisfaction [32]. Being an
important element of marital life, marital relationship and
satisfaction derived from it has significant relation to have
a warm and sustaining relationship between spouses.
Husbands’ and wives’ ratings of satisfaction with their
sexual relationship were significantly related to the overall
satisfaction with their marital relationship [33]. The gap in
communication between the couples results in the failure
to understand the aspirations and taste of the spouse,
furthermore consequence will be negative. Gottman [34]
states that positive interaction and friendship is the key to
marital satisfaction and the prediction of marital stability
over time.

Effect of trust on marital satisfaction
Due to the perceived great importance of trust for marital
relationships, the phenomenon has been much researched
and written about Worchel [38] identified three principal
views of trust promoted by three groups of researchers:
the views of personality theorists, who focus on individual
personality differences in the readiness to trust; the views
of sociologists and economists, who focus on trust as
an institutional phenomenon; and the views of social
psychologists, who focus on the interpersonal transactions
between individuals that create or damage trust at the level
of the relationship.
Early research studies examined generalized trust, often
employing a tool called the “Prisoner’s Dilemma (PD)” game
[39]. How participants functioned in the PD game was used
to infer, define, and measure trust and suspicion. Perceived
inadequacies with the PD game led to the development
of personality scales to assess one’s general ability to
trust others (e.g.[15-40]). More recently, research in the
area of trust in interpersonal relationships has focused
on specific relationships, particularly close, intimate
relationships such as dating relationships and committed
relationships. The substantial increase in the divorce rate
[41] has prompted researchers to devote themselves
to seek answers to important questions regarding the
development and maintenance of trust in close personal
relationships. Numerous studies have been conducted to
better understand how trust develops, grows, endures, and,
in some cases, declines.
An important area of development in the study of trust
has been the consumption of new instruments to measure
trust. As noted previously, the inadequacies of the PD game
led to the development of new measures of interpersonal
trust. Scales developed by Rotter[15] and Wrightsman[40]
addressed those inadequacies, but subsequently were
found also to be inadequate for predicting behavior in

Marital quality and satisfaction
Early scholarly research referred to marital quality
as the happiness, contentment, quality, and satisfaction
within the marriage [35]. More specifically, marital quality
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close relationship contexts [42]. In light of that shortcoming,
Larzelere & Huston [42] developed the 8-item “Dyadic
Trust Scale.” Holmes and Rempel [2] argued that in close
relationships, trust originates in the dialectic between the
hopes and fears people have as those relationships develop.
If the relationship is to develop and endure, partners must
succeed in reducing uncertainty. Rempel, Holmes & Zanna
[14] proposed a typology for characterizing the types of
information people use to achieve uncertainty reduction,
then developed a trust scale to measure the extent to
which partners possessed each type of information. The
three types of information are predictability in the face of
ambiguity, dependability of the partner, and strength and
quality of the attachment.

event could have for their relationship. Thus, a high-trust
relationship is one in which partners share openly with each
other and give each other the benefit of the doubt. For many
couples, a trusting relationship remains an elusive goal. For
some, past experiences with parents or former partners
have left them unable to completely set their doubts
aside and confidently relinquish control to an intimate
partner. Others, who started out with high levels of trust,
may have run out of convincing charitable explanations
for their partner’s negative behaviors. Worn down from
the accumulated weight of evidence, they increasingly
entertain doubts and concerns about their partner’s caring
motives. Whatever the cause, people in medium-trust
relationships are uncertain about their partner’s intentions
and they are alert for signs that indicate further risk. They
still have hope for their relationship and they may long to
achieve the elusive sense of security. Yet, ironically, despite
a desire for positive convictions, people in medium-trust
relationships appear to place greater emphasis on negative
events in their relationship. Thus, it seems that mediumtrust individuals are hesitant to dismiss warning signs that
signal the potential for disappointment. Thus, medium-trust
couples may, paradoxically, overemphasize the diagnostic
importance of negative events and underestimate the
importance of events that could advance their hopes.

Much of the recent study on trust in close relationships
has been based in attachment theory [11-43]. Various
researchers and authors (e.g., [44]) have hypothesized that
a person’s “attachment style” is a major factor determining
the strength and quality of the trust that he or she develops
with regard to an intimate partner. In order to conduct
research to test that hypothesis, various measures of
attachment style have been developed (e.g., Brennan,
Clark, & Shaver, 1998; Collins & Read, 1990; Hazan &
Shaver, 1987). Subjects who appear to have a secure
attachment style are then compared with those having
insecure attachment styles on a variety of dependent
variables, including depth of trust.

The role of employment status
Employment status as single or dual-career couples is
another relevant factor to the topic of the present study. In
dual career couples, typical gender roles are compromised
since both the partners are earners. This in turn may have a
direct bearing on the dynamics of trust in marital relationship.
In order to have a satisfied matrimonial relationship, male
spouse in a dual career couple may have to be more
egalitarian and trusting towards his wife since she has to
be amongst many male colleagues at her work place in
contrast with a housewife who has minimal contact with
males outside of her family. Furthermore, issues like division
of labor at home, child rearing, work hours, work-family
conflict, and nature of job could strain the marital relation.
The relationship of interactional patterns to the marital
satisfaction of single and dual-career couples depends most
likely upon certain factors e.g. equality and reciprocity in the
relationships, mutual give and take, spousal support, to be
involved in each other’s careers, having equal commitment
to the relationship, and to practice equal decision making.
Research has documented that sharing non-traditional sexrole attitudes and the husbands’ approving of their wives’
careers were related to higher marital satisfaction [45].
During recent years the trend of dual-career couples has
become increasingly common in urban culture of Pakistan,
so the present study is a valuable empirical endeavor at
examining the factors that might contribute to their marital
satisfaction.

Heller (2000) discussed that trust believes that the
person who is trusted will do what is expected. Trust has
been recognized as an important factor in interpersonal
relationships [15-25]. In couples, discrepancies in
reported levels of trust are linked to lower levels of marital
satisfaction [27]. Despite the potentially significant role
of trust as determinant of marital satisfaction, there is a
dearth of studies pertaining to the relationship between
trust and marital satisfaction in Pakistan. The present
study is an empirical endeavor in the same direction and
hypothesizes that trust would be a significant predictor of
marital satisfaction.
The beliefs of high-trust people are anchored both by
positive conclusions about their partner’s motives drawn
from past evidence and by faith in what the future holds.
They expect their partner to act in ways that are motivated
by a desire to improve the relationship. Even when faced
with events that could potentially challenge their convictions,
such as a conflict or disagreement, people in high-trust
relationships are unlikely to call their partner’s motives into
question. Rather, as much as possible, negative events are
seen as less significant when compared against the large
accumulation of positive experiences. Negative incidents
are likely to be explained in less harmful ways, treated as
isolated events, or understood to reflect an unfortunate,
but less significant component of the relationship. This is
not to say that trusting people are unaware of or naïvely
ignore the negative events that occur in their relationship.
However, unless an incident truly merits suspicion, they
tend to place some limits on the negative implications the

Previous research has found that wives’ trust is predictive
of husbands’ levels of marital satisfaction and adjustment
[46,47]. Existing literature illustrates mixed findings in trust
and marital satisfaction regarding gender. Mahfuz (2011)
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revealed that there are no significant gender differences
in interpersonal trust, however, German (2008) found that
trust and marital satisfaction is significantly higher among
women than men.

scholars found several lifestyle satisfaction variables that
directly contributed to marital quality and satisfaction. First,
socioeconomic adequacy of the family’s situation correlated
positively with the predicted marital quality between the
spouses [48]. The second lifestyle satisfaction variable
included the husband’s satisfaction with the wife having a
full-time professional career when children are part of the
household [48]. As of the early 1980’s, the divorce rate
for women with five or more years of college exceeded
that for women at every other educational level except for
those women who had not earned a high school degree
[48]. Thirdly, when the household arrangement of roles and
responsibilities is perceived as ideal for both spouses, the
marital quality is generally higher [48]. Dual-career couples
in higher quality marriages normally had older children
including teenagers or young adults, while dual-career
couples in lower quality marriages typically had younger
children [48]. Lastly, when the couple is most extensively
immersed and active in the local community, the marital
quality significantly increased [48].

Dual-career marriage
Although dual-career and dual-earner marriages have
several similarities, the concept of “dual-career marriage”
is distinguished by the academic preparation, motivation to
have a fulltime career, and level of career devotion of both
spouses [48]. Between the 1950’s to 1980’s, the American
society saw a significant increase in both the number of
dual-earner and dual-career marriages [49,50]. This rise in
dual-career marriages was largely due to the proportion of
married women in the workforce more than doubling from
1950 to 1980 (21.6 percent to 50.2 percent) [48]. In recent
years, families with two heads of household, in which both
spouses pursue fulltime careers, has become the most
common family unit in the American society [36].
The role expectations and boundaries between family
and career are not always congruent, developing conflicts
and issues between work and family life [51]. In fact, the
spillover of family and work demands is bidirectional,
meaning that family demands can spill over and negatively
impact work life, and work demands can spill over and
negatively affect family life [52]. While dual-career marriages
have mixed implications in the research literature, Thomas
et al. [48] claimed that a two-professional marriage is
one with a high level of risk. The marriage of two highly
educated individuals with distinct professional and personal
goals, strong achievement needs, rigorous work schedules,
and several role responsibilities, demands considerable
skills in addressing conflicts and negotiating compromises.
If parenting roles and responsibilities are added, further
complications can negatively impact the overall quality and
satisfaction of the marriage [48].

Gottman [34], Notarius & Markman [53] propose that
actions and interactions that occur between a couples
appear to go into an overall summation of the relationship
quality, rather than each interaction making a separate
contribution to marital quality. Therefore, an overall view of
marital quality is what evolves over time. This study relies
on stress and coping theory to provide a conceptual frame
for individual and dyadic interactions relevant to evaluations
of marital quality. The purpose of this research is to expand
understanding of how perceptions of role overload and
engagement of individual coping strategies and relational
coping resources are linked to judgments about marital
quality in dual-career marriages.

Expanding the conceptualization of trust
Although much important research has been conducted
concerning the phenomenon of trust in marital relationships,
it seems that trust always has been conceptualized as a
global, uni-dimensional construct. Consistent with that
conceptualization, only the depth of a person’s global trust
in an intimate partner has been considered and measured.
Even when trust is conceptualized to include various types
of information, as it is in the typology of Rempel et al. [2]
trust is still basically thought of as having only the single
dimension of depth.

Types of dual-career marriages
Cherpas’s [50] study identified four primary types of dualcareer couples: accommodators, adversaries, allies, and
acrobats. First, in an accommodator dual-career marriage,
one spouse is generally high in career involvement and low
in family home involvement, and the other spouse is low in
career involvement and high in family home involvement
[50]. Secondly, for adversary spouses, both partners
are usually highly involved in their careers, and not very
involved with family, home, or partner support roles [50].
Thirdly, in an ally marriage relationship, both partners are
generally involved with either career or family and home
roles, but not highly involved with both roles simultaneously
[50]. Fourthly, for acrobat spouses, both partners are highly
involved in family and work roles [50]. These mothers and
fathers typically believe that their relationship and family
roles are of the same importance to their career lives [50].

Lewicki et al. [54] noted that the level of trust one person
has in another may vary depending upon the context. They
gave as an example the person who might trust a friend to
babysit his child, but would refrain from loaning the friend
money due to a distrust of his willingness to pay it back
[54] stated further that “most people are able to be quite
specific in describing both the trust and distrust elements
in their relationship” (p. 91). Lewicki and Wiethoff did not
suggest, however, that research might be conducted to
explore how trust (or distrust) in specific areas affects close,
committed relationships. Once again, the breadth of trust
seems to be overlooked as a possibly valid construct or
conceptualization.

Marital and lifestyle satisfaction variables
In Thomas et al. [48] thorough examination of the
determinants of marital quality and satisfaction, these
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directly contributed to marital quality and satisfaction. First,
socioeconomic adequacy of the family’s situation correlated
positively with the predicted marital quality between the
spouses [48]. The second lifestyle satisfaction variable
included the husband’s satisfaction with the wife having a
full-time professional career when children are part of the
household [48].

Dual-career marriage
Although dual-career and dual-earner marriages have
several similarities, the concept of “dual-career marriage”
is distinguished by the academic preparation, motivation to
have a fulltime career, and level of career devotion of both
spouses [48]. Between the 1950’s to 1980’s, the American
society saw a significant increase in both the number of
dual-earner and dual-career marriages [49,50]. This rise in
dual-career marriages was largely due to the proportion of
married women in the workforce more than doubling from
1950 to 1980 (21.6 percent to 50.2 percent) [48]. In recent
years, families with two heads of household, in which both
spouses pursue fulltime careers, has become the most
common family unit in the American society [36].

As of the early 1980’s, the divorce rate for women with
five or more years of college exceeded that for women at
every other educational level except for those women who
had not earned a high school degree [48]. Thirdly, when
the household arrangement of roles and responsibilities is
perceived as ideal for both spouses, the marital quality is
generally higher [48]. Dual-career couples in higher quality
marriages normally had older children including teenagers
or young adults, while dual-career couples in lower quality
marriages typically had younger children [48]. Lastly, when
the couple is most extensively immersed and active in the
local community, the marital quality significantly increased
[48].

Dual-career marriage
The role expectations and boundaries between family
and career are not always congruent, developing conflicts
and issues between work and family life [51]. In fact, the
spillover of family and work demands is bidirectional,
meaning that family demands can spill over and negatively
impact work life, and work demands can spill over and
negatively affect family life [52]. While dual-career marriages
have mixed implications in the research literature, Thomas
et al. [48] claimed that a two-professional marriage is
one with a high level of risk. The marriage of two highly
educated individuals with distinct professional and personal
goals, strong achievement needs, rigorous work schedules,
and several role responsibilities, demands considerable
skills in addressing conflicts and negotiating compromises.
If parenting roles and responsibilities are added, further
complications can negatively impact the overall quality and
satisfaction of the marriage [48].

Gottman [34], Notarius & Markman [53] propose that
actions and interactions that occur between a couple
appear to go into an overall summation of the relationship
quality, rather than each interaction making a separate
contribution to marital quality. Therefore, an overall view of
marital quality is what evolves over time. This study relies
on stress and coping theory to provide a conceptual frame
for individual and dyadic interactions relevant to evaluations
of marital quality. The purpose of this research is to expand
understanding of how perceptions of role overload and
engagement of individual coping strategies and relational
coping resources are linked to judgments about marital
quality in dual-career marriages.

The study of trust

Types of dual-career marriages

Due to the perceived great importance of trust for marital
relationships, the phenomenon has been much researched
and written about Worchel [55]identified three principal
views of trust promoted by three groups of researchers:
the views of personality theorists, who focus on individual
personality differences in the readiness to trust; the views
of sociologists and economists, who focus on trust as
an institutional phenomenon; and the views of social
psychologists, who focus on the interpersonal transactions
between individuals that create or damage trust at the level
of the relationship.

Cherpas’s [50] study identified four primary types of dualcareer couples: accommodators, adversaries, allies, and
acrobats. First, in an accommodator dual-career marriage,
one spouse is generally high in career involvement and low
in family home involvement, and the other spouse is low in
career involvement and high in family home involvement
[50]. Secondly, for adversary spouses, both partners
are usually highly involved in their careers, and not very
involved with family, home, or partner support roles [50].
Thirdly, in an ally marriage relationship, both partners are
generally involved with either career or family and home
roles, but not highly involved with both roles simultaneously
[50]. Fourthly, for acrobat spouses, both partners are highly
involved in family and work roles [50]. These mothers and
fathers typically believe that their relationship and family
roles are of the same importance to their career lives [50].

Early research studies examined generalized trust, often
employing a tool called the “Prisoner’s Dilemma (PD)”
game [5]. How participants functioned in the PD game was
used to infer, define, and measure trust and suspicion.
Perceived inadequacies with the PD game led to the
development of personality scales to assess one’s general
ability to trust others [15-40]. More recently, research in
the area of trust in interpersonal relationships has focused
on specific relationships, particularly close, intimate
relationships such as dating relationships and committed
relationships. The substantial increase in the divorce rate

Marital and lifestyle satisfaction variables
In Thomas et al.’s [48] thorough examination of the
determinants of marital quality and satisfaction, these
scholars found several lifestyle satisfaction variables that
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[41] has prompted researchers to devote themselves
to seek answers to important questions regarding the
development and maintenance of trust in close personal
relationships. Numerous studies have been conducted to
better understand how trust develops, grows, endures, and,
in some cases, declines.

in describing both the trust and distrust elements in their
relationship” (p. 91). did not suggest, however, that research
might be conducted to explore how trust (or distrust) in
specific areas affects close, committed relationships. Once
again, the breadth of trust seems to be overlooked as a
possibly valid construct or conceptualization.

An important area of development in the study of trust
has been the consumption of new instruments to measure
trust. As noted previously, the inadequacies of the PD game
led to the development of new measures of interpersonal
trust. Scales developed by Rotter[15] & Wrightsman [40]
addressed those inadequacies, but subsequently were
found also to be inadequate for predicting behavior in
close relationship contexts [42]. In light of that shortcoming,
Larzelere & Huston [42] developed the 8-item “Dyadic Trust
Scale.”

Need for the study
Given the major role that trust plays in interpersonal
relationships [3-7], especially close relationships where
individuals depend upon one another and others depend
upon them [13-14], any study that has the potential to
contribute to our understanding of trust in such relationships
is an important and worthwhile study. This study has the
added value of exploring an area that seemingly has not
received previous attention, namely, the phenomenon
of trust across various domains of a close, committed
relationship. If it can be shown that trust in specific areas is
a valid and usefully contact, propositions can be developed
and additional research can be conducted to test those
propositions.

Holmes & Rempel [2] argued that in close relationships,
trust originates in the dialectic between the hopes and
fears people have as those relationships develop. If the
relationship is to develop and endure, partners must
succeed in reducing uncertainty. Rempel et al. [2] proposed
a typology for characterizing the types of information people
use to achieve uncertainty reduction, then developed a trust
scale to measure the extent to which partners possessed
each type of information.

Rationale
Given the major role that trust plays in interpersonal
relationships [3-7], especially close relationships where
individuals depend upon one another and others depend
upon them [13-14], any study that has the potential to
contribute to our understanding of trust in such relationships
is an important and worthwhile study. This study would
add the value of exploring an area that seemingly has
not received previous attention, namely, the phenomenon
of trust across various domains of a close, committed
relationship. If it can be shown that trust in specific areas is
a valid and usefully contact, propositions can be developed
and additional research can be conducted to test those
propositions.

The three types of information are predictability in the face
of ambiguity, dependability of the partner, and strength and
quality of the attachment. Much of the recent study on trust
in close relationships has been based in attachment theory
(Ainsworth, 1982; Bowlby, 1969, 1988). Various researchers
and authors (e.g., [44]) have hypothesized that a person’s
“attachment style” is a major factor determining the strength
and quality of the trust that he or she develops with regard
to an intimate partner. In order to conduct research to test
that hypothesis, various measures of attachment style have
been developed e.g., [11-43]. Subjects who appear to have
a secure attachment style are then compared with those
having insecure attachment styles on a variety of dependent
variables, including depth of trust.

Objective
1. To find out that Trust to be significant predictor of marital
satisfaction when regressed on total sample containing
both single and dual-career couples.

Expanding the conceptualization of trust

2. To explore the effect of marital satisfaction in males and
females.

Although much important research has been conducted
concerning the phenomenon of trust in marital relationships,
it seems that trust always has been conceptualized as a
global, uni-dimensional construct. Consistent with that
conceptualization, only the depth of a person’s global trust
in an intimate partner has been considered and measured.
Even when trust is conceptualized to include various types
of information, as it is in the typology of Rempel et al. [2],
trust is still basically thought of as having only the single
dimension of depth. Lewicki and Wiethoff (2000) noted
that the level of trust one person has in another may vary
depending upon the context. They gave as an example
the person who might trust a friend to babysit his child, but
would refrain from loaning the friend money due to a distrust
of his willingness to pay it back. Lewicki and Wiethoff (2000)
stated further that “most people are able to be quite specific

Hypotheses
H1.Trust will positively predict marital satisfaction among
dual career couples.
H2. Trust will be positive predictor of marital satisfaction
in single career couples.
H3. Females will score higher on marital satisfaction
than males.

Method
Both single and dual career couples were contacted
personally. They were briefed about the topic of the study.
Informed consent was ensured from them. Instructions
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about scales along with testing booklets were given to them
and they were briefed about the purpose of the study. They
were asked to response to all questionnaires according to
their true feelings. All of the participants were assured about
the confidentiality and privacy of the information taken from
them. Questionnaires were distributed to male/female
partners, so that they could return them after completion
by their spouses. These forms were collected after three or
four days of distribution depending upon when all the forms,
duly completed by both partners. They were also thanked
for participating in the study.

over time [1]. It has Likert type 5 point rating response format
ranging from 1 = completely disagree to 5 = completely
agree.
Trust scale
Trust scale [2] was used, which is composed of 3 sub
scales i.e. Predictability,Dependability and Faith. The total
Trust measure is the sum of the 3 sub scales total. Items
are anchored on 7 point Likert type response format. Alpha
reliabilities reported by the authors were .80, .72, .70, and
.81 for faith, dependability, predictability and overall scale
respectively.

Sample

Results

The researchers approached both single and dual
career couples. The participants were explained that their
participation in this study was absolutely voluntary and they
could quit the study at any stage. They were also assured
of the confidentiality and anonymity of their responses. The
participants of this study included 50 married individuals, 25
of those who identified themselves in a working career and
25 of single career couples. The age of participants ranged
from 18-55 years and older, with the greatest number of
respondents categorized between 25-34 years of age. The
sample was 50 percent female and 50 percent male.

The current study was aimed to find out the relationship
of trust and marital satisfaction among single and dual
career couples. For this purpose data was analyzed through
the statistical package of social sciences (SPSS) 17V.
Various statistical techniques were used such as Pearson
correlation to find out the relationship and t-test to find
out the `effect variable gender that indicates the following
results (Tables 1-5):
Table 1: Reliability Analysis of Measures (N =100).

Reliability Analysis of Measures (N =100)

Instruments
Demographic form
A demographic form was filled by the couples which
included information about name (optional), gender, age,
profession, number of children, and family structure. The
constructs of the present study were measured through
psychometrically sound self-report measures. The details
are as follows:

Scale

No. of Items

Α

Trust

6

0.557

Marital satisfaction

15

0.17

Source: Table 1 reveals reliability of total trust and marital satisfaction
scale that was highly satisfactory (α=.557, .170).
Table 2: Mean, Standard Deviation and Frequency of Study Variables
(N =100).

Enrich marital satisfaction scale

Mean, Standard Deviation and Frequency of Study Variables
(N =100)

To measure marital satisfaction of couples Enrich
Marital Satisfaction Scale [1] was used in current study.
Its concurrent validity is .73 with the Locke-Wallace Marital
Adjustment Test. Construct validity with Family Satisfaction
Scale, thoughts of divorce, and demographic correlations
of other satisfaction scales, suggesting non-redundancy
among the scales. Cronbach’s alpha revealed an internal
reliability of .86 and test re-test reliability coefficient is .86

Gender

M

F

%

Male

2.86

50

100

Female

4.36

50

100

Source: Table 2 indicated the mean and standard deviation, frequency
and percentages of sample.

Table 3: Descriptive Statistics, Alpha Reliability Coefficients and Pearson Correlation among Study Variables (N = 100).

Descriptive Statistics, Alpha Reliability Coefficients and Pearson Correlation among Study Variables (N = 100)
Variables

M

SD

α

1

2

1-Trust

2.86

1.155

0.557

-

0.145

2-Marital satisfaction
4.36
1.03
0.17
Table 4: Mean, Standard Deviation and t-values for Male and Female Individuals on Study Variables.

-

Mean, Standard Deviation and t-values for Male and Female Individuals on Study Variables
Male (n = 50)

Variables
Trust

Marital satisfaction

M

2.81
4.44

SD

1.197
0.965

Female ( n = 50)
M

2.9

4.29

SD

t( 98 )

1.091

0.721

1.125

11

−.393

95% CI
P

LL

−.552
−.261

UL

0.367
0.559

Cohen’s d

Trust and Marital Satisfaction among Single and
Dual Career Couples
Table 5: Multiple Regression Analysis Showing the Effect of Trust on Marital Satisfaction among Single and Dual Career Couples (N = 100).
Multiple Regression Analysis Showing the Effect of Trust on Marital Satisfaction among Single and Dual Career
Couples (N = 100)

Discussion

Variables

β

R2

∆R2

F

Trust

0.145

0.021

0.011

2.096

Marital satisfaction

-

-

-

-

population; therefore a method of probability sampling
should be used.

The present study was design to find out the relationship
between Trust and Marital satisfaction among single and dual
career couples. Furthermore the study was also intended
to find the gender effect on Trust and Marital satisfaction
among single and dual career couples. To measure marital
satisfaction of couples Enrich Marital Satisfaction Scale [1]
was used in current study. The reliability of this scale is .55
for trust and .17 for marital satisfaction.The current study
was aimed to find out the relationship of trust and marital
satisfaction among single and dual career couples, which
was taken through convenient sampling technique. The
participants ranged in age between 18 and 55 years. It was
drawn from Chakwal, Pakistan. Survey research design
will be used. All of the participants were assured about the
confidentiality and privacy of the information taken from
them. Questionnaires were distributed to male/female
partners, so that they could return them after completion
by their spouses. These forms were collected after three or
four days of distribution depending upon when all the forms,
duly completed by both partners. They were also thanked
for participating in the study.

3. Role of Depression and Marital Adjustment should also
be examined in relation to marital satisfaction among
dual career couples in comparison with single career
couples.
4. Finally, demographic variables such as socio economic
status, family system, duration of marriage, and type
of marriage (love marriage versus arranged marriage)
should also be explored in relation to trust and marital
satisfaction of couples [55-66].
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